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¨ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

¨ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

¨ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

¨ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240. 13e-4(c))
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Item 5.02. Departure of Directors or Principal Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

2007 Bonus Program

On February 19, 2007, the Compensation Committee of the Registrant�s Board of Directors approved, and the Board ratified, the terms of the
2007 Bonus Program (the �2007 Bonus Program�). The 2007 Bonus Program provides a cash target award to key employees of the Registrant,
including those executive officers who were named in the Registrant�s 2006 Proxy Statement (the �Named Executive Officers�) with the exception
of Don L. Blankenship, the Registrant�s Chief Executive Officer and President, who has a cash incentive award included in that certain Letter
Agreement between the Registrant and Mr. Blankenship dated December 27, 2006.

The cash target awards are based on Company performance, individual performance, and for selected participants, performance goals
specifically tailored to a participant�s job function and oversight responsibilities. For participants without specifically tailored performance goals,
75% of the cash target award is based on the achievement of certain levels of earnings before interest and taxes (�EBIT�) for fiscal year 2007 and
25% of the cash target award is based on the discretion of the Compensation Committee. For participants with specific performance goals, 50%
of the cash target award is tied to specific performance criteria set by the Compensation Committee, 25% is tied to the achievement of certain
levels of EBIT set by the Compensation Committee, and 25% is based on the discretion of the Compensation Committee. Depending on whether
the Company performance targets and, for those with specifically tailored performance goals, specific performance criteria targets, are met, or to
what degree the targets are exceeded, and depending on whether the Compensation Committee makes a discretionary award to a participant, a
participant may not receive a cash award at all or may receive up to a maximum of two times his or her cash target award.

The criteria selected for specific performance goals under the 2007 Bonus Program include safety performance, earnings per share, net coal
sales, tons acquired, tons shipped, reduction of cash costs per ton, reduction of produced labor cost per ton, productivity of continuous miners (in
terms of feet per shift), productivity of longwalls (in terms of feet of retreat per longwall per day), surface mining productivity (in terms of
produced tons released and tons per man hour), idled asset sales, financial liquidity, and reduction of medical costs. The Compensation
Committee set low, mid, and high targets for each of the foregoing criteria. Named Executive Officers given specific performance goals include
Baxter F. Phillips, Jr., J. Christopher Adkins, and H. Drexel Short, Jr. Mr. Phillips has two specific performance goals, earnings per share and net
coal sales, each constituting 50% of that portion of his cash target award attributed to specific performance. Mr. Adkins has four specific
performance goals, safety performance, reduction of cash costs per ton, productivity of continuous miners (in terms of feet per shift), and
productivity of longwalls (in terms of feet of retreat per longwall per day), each constituting 25% of that portion of his cash target award
attributed to specific performance. Mr. Short has two specific performance goals, safety performance, constituting 25% of that portion of his
cash target award attributed to specific performance, and tons shipped, constituting 75% of that portion of his cash target award attributed to
specific performance.

The cash bonus target awards approved for the Named Executive Officers for 2007, other than Mr. Blankenship, who is not part of the 2007
Bonus Program, are as follows:

Name 2007 Target Bonus Award
Baxter F. Phillips, Jr. $ 250,000
J. Christopher Adkins $ 250,000
H. Drexel Short, Jr. $ 185,000
Thomas J. Dostart $ 42,000
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

MASSEY ENERGY COMPANY

Date: February 23, 2007 By: /s/ Richard R. Grinnan
Name: Richard R. Grinnan
Title: Vice President and Corporate Secretary
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